Why to choose Librarian as a profession? Exploring career-choice motivation among Library Science Students in Tamil Nadu by R, Govindarajan & S, Dhanavandan
University of Nebraska - Lincoln
DigitalCommons@University of Nebraska - Lincoln
Library Philosophy and Practice (e-journal) Libraries at University of Nebraska-Lincoln
2018
Why to choose Librarian as a profession? Exploring
career-choice motivation among Library Science
Students in Tamil Nadu
Govindarajan R
Aravind Eye Hospital and PG Inst. of Ophthalmology, govindarajanthamba@gmail.com
Dhanavandan S
Central University of Tamil Nadu, dhanavandan@gmail.com
Follow this and additional works at: https://digitalcommons.unl.edu/libphilprac
Part of the Library and Information Science Commons
R, Govindarajan and S, Dhanavandan, "Why to choose Librarian as a profession? Exploring career-choice motivation among Library
Science Students in Tamil Nadu" (2018). Library Philosophy and Practice (e-journal). 2195.
https://digitalcommons.unl.edu/libphilprac/2195
Why to choose Librarian as a profession? Exploring career-
choice motivation among Library Science Students in Tamil 
Nadu 
 
Dr. R. Govindarajan 
Librarian, Aravind Eye Hospital & Postgraduate Institute of Ophthalmology, 
Madurai – 625 020, Tamil Nadu. 
govindarajanthamba@gmail.com 
 
Dr. S. Dhanavandan 
Deputy Librarian, Central University of Tamil Nadu,  
Tiruvarur - 610005, Tamil Nadu. 
dhanavandan@gmail.com 
Abstract 
Background:  
The demands for professional librarians are changing every day. In Indian scenario, the 
Librarians used to work in government, academic and research institutions. This study 
aims to investigate about to explore the career choice motivation among library and 
information science students in Tamil Nadu. 
Methodology: 
The study design is cross-sectional and convenience sampling method is adopted. A 
structured questionnaire was used to collect data. SPSS 18 PASW Statistical package was 
used for statistical analysis. Frequencies, percentages, t- test, ANOVA test were used in 
the study. 
Findings: 
A total of 277 students from six universities in Tamil Nadu, India were included in the 
study. This study aims to investigate about to explore the career choice motivation among 
library and information science students in Tamil Nadu. Majority of the students enrolled 
in the study were female and in the age group, below 23 years. Majority of the students 
were studying MPhil. Majority of the students were from rural area. Majority of the 
students' father and mother have no formal education. Majority of the students don’t have 
any siblings working in library and have any previous working experience in library. 
Majority of the students like the library field and have personal will to choose librarian as 
a career choice.  
 
Conclusion:  
Despite the revolution in the librarian profession, the choice of librarianship as a 
profession among the students is dwindling.  A proper attempt to solve this problem is 
important. The study results revealed that location is not a determining factor that 
motivates or demotivates the career choice but gender, learning mode and age group 
plays a vital role.  
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1. Introduction 
 
The demands for professional librarians are changing every day. The technological 
revolution and information explosion created a demand for good information systems. 
Due to these changes, the librarian professionals have to evolve as information scientists 
or information officers. Apart from the regular resource building and serving works, they 
have to thrive themselves to manage the information overload and serve the users in a 
better manner. Proper human resource with adequate technical skills is the mandatory 
requirement for the next generation of library and information science society.  
 
The choice of librarianship as a profession among students depends on various factors. 
Broadly they may classified into  
 
1. Social utility value: deal with seeing librarian profession as a socially worthwhile and 
import job, a desire to help others and society 
2. Task Demand: covers the aspects of job activity and task involved in it 
3. Intrinsic career value: covers the interest of using their knowledge and expertise 
4. Personal Utility value: cover the benefits of the job, such as income, holiday and salary 
5. Task Return: deal with the career benefits and opportunities in society   
6. Fallback career: covers the fear or negative perceptions against the career 
 
In Indian scenario, the Librarians used to work in government, academic and research 
institutions. This study aims to investigate about to explore the career choice motivation 
among library and information science students in Tamil Nadu. 
 
2. Review of Literature 
 
Taylor, S. D., (2010) conducted a study to identify the factors that shaping the career 
choices of library school students at the University of Alabama. A total of 107 students 
were included in the study. Most of the students expressed that their love of library work 
motivated them to become librarians. The results also revealed that having a career in 
librarianship was not a goal for most students until after college. The library profession 
must target students earlier in their academic careers, while still in college or even high 
school. 
 
Alansari, H. A. (2011) studied about the career choice, satisfaction, and perceptions about 
their professional image among the Kuwaiti librarians. Data were collected through 
questionnaire among 117 professional librarians. The study results revealed that the 
extrinsic measures such recognition, job security were ranked in the top and most of the 
instrinsic measures such as working hours, nature of work were ranked lower in the list. 
 
Singh, K. P., (2013) studied about the professional inclination of library and information 
science students of India. A total of 251 students from five prominent universities of 
North India were enrolled in the study. The study results revealed that majority of the 
respondents choose the LIS profession as primary career because for the better 
employment possibilities.  
 Funmilayo, D. C. (2015) investigated the gender perspectives of motivational factors 
influencing career choice in Library Studies. A total of 120 respondents from the 
University of Ibadan were included in the study. The factors that motivate the male 
students towards the library profession were personal interest, career prospects, 
employment prospects and siblings influence. The factors that motivate the female 
students towards the library profession were parental background, sibling’s influence, 
career prospects, employment prospects, personal interest, better working environment 
and no other alternative/by chance. 
 
Lo, P., Dukic, Z., (2015) conducted a  comparative study among the students between 
University of Tsukuba, University of Hong Kong, University of British Columbia and 
Shanghai University. A total of 175 students were included in the study. The survey 
results revealed that many students at HKU and UBC planned to migrate to the field of 
LIS after earning graduates degrees in other discipline. The majority of the students in 
UT and SHU have little or no working experience. The HKU and UBC MLIS graduates 
were not limited themselves to just work for libraries or information centers. They also 
ready to work for other organizations that are complementary to LIS or require LIS skills. 
 
Dali, K., (2016) aims to explore the attractiveness of LIS career among the students and 
enrolled 57 LIS students from Canada. The survey results revealed that the students don't 
have an in-depth understanding of the current trends. 
 
3. Objectives: 
• To elucidate the career choice motivation factors among library science students  
• To examine the career choice motivation factors between the male and female 
students 
• To investigate the career choice motivation factors among students of different 
age groups 
• To investigate the career choice motivation factors among students by their 
learning mode 
• To investigate the career choice motivation factors among students by their 
location 
 
4. Hypotheses 
1. The career choice motivation factors of students differ by gender 
2. The career choice motivation factors of students differ by age group 
3. The career choice motivation factors of students differ by their learning mode 
4. The career choice motivation factors of students differ by their location 
 
5. Methodology 
 
The research design adopted for this study was cross-sectional. Convenience sampling 
method was found appropriate to enroll the students. A structured questionnaire was used 
as a data collection tool to record the career choice motivation and demotivation factors 
of students. Six career choice motivating factors were examined in the study. The factors 
were Social utility value, Task Demand, Intrinsic career value, Personal Utility, Task 
Return, Fallback career. A total of 277 students from six universities in Tamil Nadu, 
India were included in the study. The collected data were entered and organized in Ms-
Excel 2007 spread sheets. MS-Excel 2017 was used to organize and tabulate the data. 
SPSS 18 PASW Statistical package was used for statistical analysis. Frequency counts 
and percentages were used to find out the most common behavior of ophthalmologists. 
The t- test was used to examine motivation factors of students with gender, learning 
mode and parents' location.  The ANOVA test was used to examine the motivation 
factors of students with age, 
 
6. Analysis 
The study was carried out to investigate perspectives of professional inclination in library 
studies. Table 1 show up the demographics of students.  
 
Table 1: Demographics of Students 
 
Sno. Characteristic Frequency Percentage 
University 
1 Alagappa University 36 13.0 
2 Annamalai University 129 46.6 
3 Bharathidasan University 16 5.8 
4 Madras University 25 9.0 
5 Madurai Kamaraj University 39 14.1 
6 Periyar University 32 11.6 
Mode of Education 
1 Distance Education 82 29.6 
2 Full time 195 70.4 
Gender 
1 Female 177 63.9 
2 Male 100 36.1 
Age group 
1 Below 23 110 39.7 
2 Between 23 and 28 107 38.6 
3 Above 28 60 21.7 
Course 
 1 BLIS 60 21.7 
 2 MLIS 194 70.0 
 3 MPhil 14 5.1 
4 Phd 9 3.2 
Religion 
 1 Christian 25 9.0 
 2 Hindu 241 87.0 
3 Muslim 11 4.0 
Location of Parents 
1 Rural 191 69.0 
2 Urban 86 31.0 
  Total 277   
 
A total of 277 students were enrolled from six universities for the study. The enrollment 
percentages from the universities were Alagappa University (13%), Annamalai 
University (46.6%), Bharathidasan University (5.8%), Madras University (9%), Madurai 
Kamaraj University (14.1%), and Periyar University (11.6%) respectively. Around 29.6% 
of students from distance education and 70.4% of students from Full time Regular mode 
were included in the study. Majority of the students enrolled in the study were female and 
they were of 63.9%. The age groups of the students enrolled for the study was Below 23 
(39.7%), Between 23 and 28 (38.6%) and Above 28 (21.7%). Around 21.7% of the BLIS 
students, 70% of the MLIS students, 5.1% of the MPhil students, 3.2% of the PhD 
students were enrolled in the study.  The religion of the students enrolled for the study 
was Christian (9%), Hindu (87%), and Muslim (4%). Around 69% of the rural students 
and 31% of urban students were enrolled in the study. 
 
The socio economic factors of the students were investigated with their education and 
occupation details of parents. Table 2 shows up the socio economic factors of the 
students. 
 
Table 2: Socio Economic Factors 
 
Sno. Characteristic Frequency Percentage 
Education Details of Father 
1 No formal education 75 27.1 
2 Below SSLC 65 23.5 
3 SSLC 65 23.5 
4 Below Higher secondary 11 4.0 
5 Higher Secondary 17 6.1 
6 Diploma 9 3.2 
7 Graduate 22 7.9 
8 Post graduate 12 4.3 
9 PhD 1 .4 
Occupation Details of Father 
1 Business or trading 39 14.1 
2 Civil Service 10 3.6 
3 Farmers 93 33.6 
4 Law 1 .4 
5 Librarian 3 1.1 
6 Library Worker 2 .7 
7 Medical personnel 2 .7 
8 Teaching 9 3.2 
9 Unemployed 21 7.6 
10 Others 97 35.0 
Education Details of Mother 
1 No formal education 105 37.9 
2 Below SSLC 69 24.9 
3 SSLC 53 19.1 
4 Below Higher secondary 10 3.6 
5 Higher Secondary 18 6.5 
6 Diploma 2 .7 
7 Graduate 14 5.1 
8 Post graduate 6 2.2 
Occupation Details of Mother 
1 Business or trading 4 1.4 
2 Farmers 32 11.6 
3 Library Worker 1 .4 
4 Medical personnel 2 .7 
5 Teaching 6 2.2 
6 Unemployed 121 43.7 
7 Others 111 40.1 
 
Majority of the students' father have no formal education and it was about 27.1%. 
Majority of the students' fathers were doing other jobs. It is followed by farming which 
was about 33.6%. Majority of the students' mother have no formal education and it was 
about 37.9%. Majority of the students' mother were unemployed and it was about 43.7%. 
 
The exposure to library environment and librarian job is examined with two questions. 
The questions were whether any siblings of them were working in library or they 
themselves were working in library prior to their admission in university. Table 3 shows 
up the study results. 
 
Table 3: Exposure to library environment and librarian job 
 
S.No. Description 
  Yes   No 
Count Percentage Count Percentage 
1 Siblings Working in library 33 11.9 244 88.1 
2 
Previously worked in the library 
before admission to the University  
30 10.8 247 89.2 
 
The study results revealed that around 11.9% of the students have siblings who are 
working in library. Around 10.8% of the students have previous working experience in 
library. 
The reason behind the choice of library course was assessed with four multi-choices. 
Table 4 shows up the reasons and responses of the students. 
 
Table 4: Reason behind the choice of library course 
 
Sno. Description 
Yes No 
Count Percentage Count Percentage 
1 I like this library field  212 76.5 65 23.5 
2 
Other Studies are expensive & I cannot 
afford them  
23 8.3 254 91.7 
3 Library science course is easy to study  34 12.3 243 87.7 
4 I got only admission in this course  17 6.1 260 93.9 
 
The reasons of choice as responded by the students were: Around 76.5% of the students 
responded that they like library field. Around 8.3% of the students responded that other 
studies were expense and not affordable. Around 12.3% of the students responded that 
library science course was easy to study. Around 6.1% of the students responded that 
they got only admission in the library and information science course. 
 
The motivators who encourage the students to choose librarian as a career choice were 
assessed with eight multi-choices. Table 5 shows the results. 
 
Table 5: Motivators to choose Librarian as a career choice 
 
Sno. Description Frequency Percentage Rank 
1 Personal will 84 30.3 1 
2 Friend 58 20.9 2 
3 Teachers 38 13.7 3 
4 Relatives 37 13.4 4 
5 Parents 23 8.3 5 
6 Socio environmental factors 16 5.8 6 
7 Others 11 4 7 
8 Siblings 10 3.6 8 
 
Majority of the students have personal will to become a librarian and it was around 
30.3%. It was followed by Friends (20.9%), Teachers (13.7%) respectively. 
 
The choice of librarianship as a profession among students in the study is assessed with 
six factors. The motivating and demotivating factors are ascertained with a five point 
likert scale such as “1-Strongly Disagree”, ”2-Disagree”, “3-No opinion”, “4-Agree” and 
“5-Strongly Agree”. The internal consistency of each factor is tested with Cronbach’s 
alpha. Alpha value > 0.7 means there exist internal consistency in the factor. Table 6 
shows up the Cronbach’s alpha for each factor. The alpha value is above 0.7 and the 
factors have the required internal consistency. 
 
Table 6: Motivating and Demotivating Factors – Internal Consistency test results 
 
S.No. Factor Items Cronbach's alpha 
1 Social utility value 5 .814 
2 Task Demand 8 .840 
3 Intrinsic career value 6 .763 
4 Personal Utility value 5 .703 
5 Task Return   7 .781 
6 Fallback career 9 .865 
 
 
The motivating factor, social utility value had been ascertained based on five variables 
Ranks were assigned based on mean and standard deviation.  Number of responses, 
percentage, mean, standard deviation, median and rank were shown in Table 7. 
 
Table 7: Motivating Factor : Social Utility Value - Summary 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
I want to 
serve others 
through my 
job 
23 
(8.3%) 8 (2.9%) 25 (9%) 
130 
(46.9%) 
91 
(32.9%) 
3.93 
(1.13) Agree 4 
2 
I want 
satisfaction 
that my work 
should create 
impact / 
some value 
to society 
13 
(4.7%) 8 (2.9%) 
17 
(6.1%) 
129 
(46.6%) 
109 
(39.4%) 
4.14 
(0.99) Agree 3 
3 
I want my 
work should 
make a 
difference in 
the world 8 (2.9%) 
12 
(4.3%) 
47 
(17%) 
146 
(52.7%) 
63 
(22.7%) 
3.88 
(0.91) Agree 5 
4 
I am 
interested in 
learning new 
knowledge & 
disseminate 
14 
(5.1%) 6 (2.2%) 
19 
(6.9%) 
111 
(40.1%) 
127 
(45.8%) 
4.21 
(1) Agree 1 
5 
Librarian job 
is educative 
to the society 
16 
(5.8%) 6 (2.2%) 7 (2.5%) 
130 
(46.9%) 
119 
(43%) 
4.2 
(1) Agree 2 
 
It can be seen from the table 7 that "I am interested in learning new knowledge & 
disseminate" was the first preference of students.  The mean value of the responses 
ranges between 3.88 and 4.21. The standard deviation of the responses ranges between 
0.91 and 1.13. 
The motivating factor, task demand had been ascertained based on eight variables. Ranks 
were assigned based on mean and standard deviation.  Number of responses, percentage, 
mean, standard deviation, median and rank were shown in Table 8. 
Table 8: Motivating Factor: Task Demand - Summary 
 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
Librarian job 
is innovative 
17 
(6.1%) 
10 
(3.6%) 
22 
(7.9%) 
136 
(49.1%) 
93 
(33.6%) 4 (1.06) Agree 3 
2 
Librarians 
knows latest 
information 
in each field 11 (4%) 
13 
(4.7%) 
24 
(8.7%) 
115 
(41.5%) 
115 
(41.5%) 4.13 (1) Agree 1 
3 
Librarians are 
book experts 
10 
(3.6%) 
10 
(3.6%) 
33 
(11.9%) 
114 
(41.2%) 
110 
(39.7%) 
4.1 
(0.99) Agree 2 
4 
Librarians are 
research 
experts 7 (2.5%) 
17 
(6.1%) 
45 
(16.2%) 
123 
(44.4%) 
85 
(30.7%) 
3.95 
(0.97) Agree 5 
5 
Librarians are 
dedicative 
10 
(3.6%) 
12 
(4.3%) 
35 
(12.6%) 
134 
(48.4%) 86 (31%) 
3.99 
(0.97) Agree 4 
6 
Librarian job 
is dynamic 
profession 
12 
(4.3%) 
18 
(6.5%) 
47 
(17%) 
112 
(40.4%) 
88 
(31.8%) 
3.89 
(1.06) Agree 6 
7 
Librarian 
profession 
has a field of 
diversity 
13 
(4.7%) 
22 
(7.9%) 
60 
(21.7%) 
129 
(46.6%) 
53 
(19.1%) 
3.68 
(1.02) Agree 8 
8 
Librarian job 
has 
demanding 
work 
environment 
10 
(3.6%) 
23 
(8.3%) 
66 
(23.8%) 
113 
(40.8%) 
64 
(23.1%) 
3.72 
(1.03) Agree 7 
 
It can be seen from the table 8 that "Librarians knows latest information in each 
field" was the first preference of students.  The mean value of the responses ranges 
between 3.68 and 4.13. The standard deviation of the responses ranges between 0.97 and 
1.06. 
The motivating factor, intrinsic career value had been ascertained based on six variables. 
Ranks were assigned based on mean and standard deviation.  Number of responses, 
percentage, mean, standard deviation, median and rank were shown in Table 9. 
Table 9: Motivating Factor: Intrinsic Career Value - Summary 
 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
I personally 
admire Librarian 
profession 
13 
(4.7%) 
10 
(3.6%) 
34 
(12.3%) 
140 
(50.5%) 
80 
(28.9%) 
3.95 
(0.99) Agree 5 
2 
I previously 
worked in a 
library and my 
experience is the 
motivator 
26 
(9.4%) 
35 
(12.6%) 
57 
(20.6%) 
96 
(34.7%) 
63 
(22.7%) 
3.49 
(1.24) Agree 6 
3 
I want to be 
considered as an 
expert in the job 9 (3.2%) 9 (3.2%) 
22 
(7.9%) 
149 
(53.8%) 
88 
(31.8%) 
4.08 
(0.9) Agree 4 
4 
I enjoy reading 
and writing 
13 
(4.7%) 
12 
(4.3%) 
16 
(5.8%) 
112 
(40.4%) 
124 
(44.8%) 
4.16 
(1.04) Agree 1 
5 
I enjoy 
interacting with 
other people 
14 
(5.1%) 5 (1.8%) 
21 
(7.6%) 
131 
(47.3%) 
106 
(38.3%) 
4.12 
(0.99) Agree 2 
6 
I feel Librarian 
job is interesting 
and engaging 
14 
(5.1%) 8 (2.9%) 
23 
(8.3%) 
118 
(42.6%) 
113 
(40.8%) 
4.12 
(1.03) Agree 3 
 
It can be seen from the table 9 that “I enjoy reading and writing" was the first 
preference of students.  The mean value of the responses ranges between 3.49 and 4.16. 
The standard deviation of the responses ranges between 0.9 and 1.24. 
The motivating factor, personal utility had been ascertained based on five variables. 
Ranks were assigned based on mean and standard deviation.  Number of responses, 
percentage, mean, standard deviation, median and rank were shown in Table 10. 
Table 10: Motivating Factor: Personal Utility - Summary 
 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
Librarian’s 
working 
hours is 
flexible 
26 
(9.4%) 
29 
(10.5%) 
32 
(11.6%) 
136 
(49.1%) 
54 
(19.5%) 
3.59 
(1.19) Agree 2 
2 
Librarian 
profession 
39 
(14.1%) 
64 
(23.1%) 
66 
(23.8%) 
68 
(24.5%) 
40 
(14.4%) 
3.02 
(1.27) 
No 
Opinion 5 
have more 
holidays 
3 
Librarian 
job has a 
reliable 
income 
27 
(9.7%) 
41 
(14.8%) 
52 
(18.8%) 
120 
(43.3%) 
37 
(13.4%) 
3.36 
(1.18) Agree 4 
4 
Librarian 
job is a 
secured 
13 
(4.7%) 
16 
(5.8%) 
41 
(14.8%) 
140 
(50.5%) 
68 
(24.5%) 3.85 (1) Agree 1 
5 
Current job 
market for 
librarians 
seems 
attractive 
13 
(4.7%) 
32 
(11.6%) 
56 
(20.2%) 
134 
(48.4%) 
42 
(15.2%) 
3.58 
(1.03) Agree 3 
 
It can be seen from the table 10 that "Librarian job is a secured" was the first 
preference of students.  The mean value of the responses ranges between 3.02 and 3.85. 
The standard deviation of the responses ranges between 1 and 1.27. 
The motivating factor, task return had been ascertained based on seven variables. Ranks 
were assigned based on mean and standard deviation.  Number of responses, percentage, 
mean, standard deviation, median and rank were shown in Table 11. 
Table 11: Motivating Factor: Task Return - Summary 
 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
Librarian job is 
respectable in 
society 
10 
(3.6%) 
13 
(4.7%) 
40 
(14.4%) 
102 
(36.8%) 
112 
(40.4%) 
4.06 
(1.03) Agree 3 
2 
Librarian job has a 
social status 11 (4%) 
24 
(8.7%) 
27 
(9.7%) 
127 
(45.8%) 
88 
(31.8%) 
3.93 
(1.06) Agree 4 
3 
Librarian are good 
problem solvers 
14 
(5.1%) 
18 
(6.5%) 
38 
(13.7%) 
132 
(47.7%) 
75 
(27.1%) 
3.85 
(1.05) Agree 5 
4 
Librarian are good 
communicators 
10 
(3.6%) 11 (4%) 25 (9%) 
134 
(48.4%) 
97 
(35%) 
4.07 
(0.96) Agree 2 
5 
Librarian’s salary is 
attractive 
27 
(9.7%) 
50 
(18.1%) 
61 
(22%) 
93 
(33.6%) 
46 
(16.6%) 
3.29 
(1.22) 
No 
Opinion 7 
6 
Career growth is 
steady in librarian 
profession 11 (4%) 
20 
(7.2%) 
44 
(15.9%) 
135 
(48.7%) 
67 
(24.2%) 
3.82 
(1.01) Agree 6 
7 
Librarian 
profession provides 
more opportunity 
for learning 
13 
(4.7%) 9 (3.2%) 
13 
(4.7%) 
110 
(39.7%) 
133 
(48%) 
4.24 
(1) Agree 1 
 
It can be seen from the table 11 that "Librarian profession provides more 
opportunity for learning" was the first preference of students.  The mean value of the 
responses ranges between 3.29 and 4.24. The standard deviation of the responses ranges 
between 0.96 and 1.22. 
The demotivating factor, fallback career had been ascertained based on nine variables. 
Ranks were assigned based on mean and standard deviation.  Number of responses, 
percentage, mean, standard deviation, median and rank were shown in Table 12. 
Table 12: Demotivating Factor: Fallback Career - Summary 
 
S.No. Description 
Strongly 
Disagree 
(%) 
Disagree 
(%) 
No 
Opinion 
(%) 
Agree 
(%) 
Strongly 
Agree 
(%) 
Mean 
(SD) Median Rank 
1 
Librarian job have 
limited work 
prospects / 
opportunities 
16 
(5.8%) 
37 
(13.4%) 
70 
(25.3%) 
115 
(41.5%) 
38 
(13.7%) 
3.44 
(1.07) Agree 1 
2 
It is a dull 
profession 
46 
(16.6%) 
65 
(23.5%) 
71 
(25.6%) 
57 
(20.6%) 
37 
(13.4%) 
2.91 
(1.28) 
No 
Opinion 9 
3 
It is a stereotyped 
profession 
29 
(10.5%) 
41 
(14.8%) 
91 
(32.9%) 
78 
(28.2%) 
37 
(13.4%) 
3.2 
(1.17) 
No 
Opinion 5 
4 
Librarian job is 
not my first choice 
35 
(12.6%) 
68 
(24.5%) 
58 
(20.9%) 
80 
(28.9%) 
35 
(12.6%) 
3.04 
(1.24) 
No 
Opinion 8 
5 
I am not sure that 
I pursue my 
career in this field 
35 
(12.6%) 
52 
(18.8%) 
69 
(24.9%) 86 (31%) 
34 
(12.3%) 
3.12 
(1.22) 
No 
Opinion 6 
6 
Librarians have 
limited scope to 
perform 
32 
(11.6%) 
49 
(17.7%) 
63 
(22.7%) 
98 
(35.4%) 
34 
(12.3%) 
3.19 
(1.21) 
No 
Opinion 4 
7 
Librarian job have 
limited career 
growth in this 
field 
30 
(10.8%) 
49 
(17.7%) 
62 
(22.4%) 
96 
(34.7%) 
39 
(14.1%) 
3.24 
(1.21) 
No 
Opinion 3 
8 
Government does 
not support this 
field much 
24 
(8.7%) 
53 
(19.1%) 
65 
(23.5%) 83 (30%) 
51 
(18.4%) 
3.31 
(1.22) 
No 
Opinion 2 
9 
Librarians does 
not embrace new 
technologies and 
outdated 
40 
(14.4%) 
45 
(16.2%) 
79 
(28.5%) 
65 
(23.5%) 
47 
(17%) 
3.12 
(1.28) 
No 
Opinion 7 
 
It can be seen from the table 12 that "Librarian job have limited work prospects / 
opportunities" was the first preference of students.  The mean value of the responses 
ranges between 2.91 and 3.44. The standard deviation of the responses ranges between 
1.07 and 1.28. 
T - test was conducted to determine if the students’ perceptions on motivating and 
demotivating factors of career choice differ with gender. Table 13 shows the test results. 
Table 13: Motivating and Demotivating Factors vs Gender 
 
Description 
Male Female 
P Value Mean (SD) Mean (SD) 
Social utility value 3.91 (0.91) 4.16 (0.65) .002** 
Task Demand 3.75 (0.83) 4.03 (0.58) .000** 
Intrinsic career value 3.84 (0.79) 4.07 (0.63) .020** 
Personal Utility value 3.26 (0.78) 3.61 (0.74) .389 
Task Return   3.71 (0.81) 4 (0.59) .000** 
Fallback career 3.17 (0.83) 3.18 (0.85) .526 
** P-value <0.05 
 
The test results showed that there exist a significant difference between the factors Social 
utility value (P value=0.002**), Task Demand (P value=.000**), Intrinsic career value (P 
value=0.02**), Task Return   (P value=.000**)  and gender. 
 
T - test was conducted to determine if the students’ perceptions on motivating and 
demotivating factors of career choice differ with learning mode. Table 14 shows the test 
results. 
Table 14: Motivating and Demotivating Factors vs Learning Mode 
 
S.No. Description 
Regular Distance 
P Value Mean (SD) Mean (SD) 
1 Social utility value 4.06 (0.84) 4.1 (0.53) .005** 
2 Task Demand 3.96 (0.74) 3.85 (0.56) .044** 
3 Intrinsic career value 3.98 (0.76) 4 (0.53) .051 
4 Personal Utility value 3.5 (0.8) 3.43 (0.69) .083 
5 Task Return   3.9 (0.76) 3.88 (0.49) .000** 
6 Fallback career 3.21 (0.89) 3.09 (0.72) .001** 
** P-value <0.05 
 
The test results showed that there exist a significant difference between the factors Social 
utility value (P value=0.005**), Task Demand (P value=0.044**), Task Return   (P 
value=.000**), Fallback career (P value=0.001**) and learning mode. 
 
T - test was conducted to determine if the students’ perceptions on motivating and 
demotivating factors of career choice differ with parents’ location. Table 15 shows the 
test results. 
Table 15: Motivating and Demotivating Factors vs Parents’ Location 
 
S.No. Description 
Rural Urban 
P Value Mean (SD) Mean (SD) 
1 Social utility value 191 (4.05) 86 (4.12) .911 
2 Task Demand 191 (3.93) 86 (3.94) .565 
3 Intrinsic career value 191 (4.01) 86 (3.94) .719 
4 Personal Utility value 191 (3.54) 86 (3.34) .189 
5 Task Return   191 (3.92) 86 (3.84) .051 
6 Fallback career 191 (3.3) 86 (2.89) .715 
** P-value <0.05 
 
The test results showed that there doesn’t exist any significant difference between the 
motivating and demotivating factors of career choice and parents’ location. 
 
ANOVA was conducted to determine if the students’ perceptions on motivating 
and demotivating factors of career choice differ with age group. Table 16 shows the test 
results. 
Table 16: Motivating and Demotivating Factors vs Age group 
 
S.No. Description 
Below23 Between 23 and 28 Above 28 
P Value Mean (SD) Mean (SD) Mean (SD) 
1 Social utility value 4.15 (0.64) 3.95 (0.9) 4.14 (0.68) .114 
2 Task Demand 4.09 (0.56) 3.79 (0.82) 3.89 (0.63) .007** 
3 Intrinsic career value 4.08 (0.6) 3.84 (0.83) 4.08 (0.57) .024** 
4 Personal Utility value 3.61 (0.69) 3.39 (0.83) 3.4 (0.77) .074 
5 Task Return   4.05 (0.63) 3.75 (0.77) 3.86 (0.6) .006** 
6 Fallback career 3.34 (0.88) 3.02 (0.86) 3.13 (0.67) .018** 
 
** P-value <0.05 
The test results showed that there exist a significant difference between the factors Task 
Demand (P value=0.007**), Intrinsic career value (P value=0.024**),  
Task Return   (P value=0.006**), Fallback career (P value=0.018**) and age group. 
 
7. Conclusion 
A total of 277 students from six universities in Tamil Nadu, India were included in the 
study. This study aims to investigate about to explore the career choice motivation among 
library and information science students in Tamil Nadu. Majority of the students enrolled 
in the study were female and in the age group, below 23 years. Majority of the students 
were studying MPhil. Majority of the students were from rural area. Majority of the 
students' father and mother have no formal education. Majority of the students don’t have 
any siblings working in library and have any previous working experience in library. 
Majority of the students like the library field and have personal will to choose librarian as 
a career choice. The Social utility factor among students differs with gender and learning 
mode. The Task Demand factor among students differs with gender, learning mode and 
age group. The Intrinsic career value factor among students differs with gender and age 
group. The Task Return factor among students differs with gender, learning mode and 
age group. The fallback career factor among students differs with learning mode and age 
group. 
 
Despite the revolution in the librarian profession, the choice of librarianship as a 
profession among the students is dwindling.  A proper attempt to solve this problem is 
important. The study results revealed that location is not a determining factor that 
motivates or demotivates the career choice but gender, learning mode and age group 
plays a vital role. Students need to be motivated to choose librarian career from their 
school time itself. The library curriculum can be rejuvenated and proper measures will be 
taken to keep the social value of librarianship in the society. The librarians have to revive 
their technical skills to meet the demands of technology.  
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